
 1 

ST. WILFRID’S RC PRIMARY SCHOOL 
 

TEACHING AND LEARNING POLICY 
 
 
Aims and Purpose 
 
Our school mission statement provides the basis for all teaching and learning at St. Wilfrid’s. We 
believe that it is the mission of our teachers to plan and deliver a curriculum which teaches the gospel 
values of the Roman Catholic Church and which will enable our children to develop their full potential. 
Our school is Christ centred. As stated by our entrance display, as a Roman Catholic school, our 
children will learn to love God, all His people and all He has created through Christ. 
 
We are committed to achieving high standards for all our children and we see improving basic skills 
as the responsibility of all staff. Our Equal Opportunities Policy sets out our principles in relation to 
inclusion and equality for all. The purpose of this policy is to provide guidance for teachers to promote 
high standards of teaching and learning for all.  Through this framework we aim to strive for 
excellence at all levels so that our children are provided with the quality of education they deserve.  
 
As part of our Teaching and Learning Policy we hope to achieve the following aims: 
 

 To provide quality teaching and learning experiences and develop a consistently high standard 
of education. 

 

 To promote a shared vision of good practice and ensure whole school consistency. 
 

 To reflect Christian values, catering for the spiritual, moral, cultural, physical and academic 
needs of each child within a secure and caring environment. 

 

 To recognise and develop the uniqueness and full potential of each child. 
 

 To provide for the needs of all our children, from the least to the most able. 
 

 To develop a broad, balanced, differentiated and relevant curriculum. 
 

 To promote academic rigour in the delivery of the National Curriculum and achieve the highest 
possible standards. 

 

 To develop the expertise of staff, working together with others to deliver each child's 
curriculum entitlement. 

 

 To develop within each child a sense of responsibility for his/her own learning. 
 

 To prepare children for the next stages of development and ultimately for adult life. 
 

 To provide equal opportunities for all children. 
 

 To provide a clear model of mutual support and respect. 
 

 To work in partnership within a network of Roman Catholic schools. 
 
 
Quality of Teaching 
 
If we are to equip our pupils with the basic tools of learning it is essential that we aim for the highest 
possible standards of teaching.  At St. Wilfrid’s literacy, oracy and numeracy are given high priority 
and basic skills are reinforced alongside the development of more complex learning processes.  In 
striving for quality of teaching we aim for: 
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 Clear learning objectives which are transmitted to the children 
 

 Knowledge and command of subject and understanding of NC requirements and other 
statutory frameworks such as the Early Years Foundation Stage (EYFS)      

 

 Providing suitable content, resources and work to match the abilities of children 
 

 Preparing activities which promote learning and progression of knowledge and skills 
 

 Delivering a balanced curriculum with appropriate time allocated to each subject 
 

 Conducting lessons with suitable pace, challenge and rigour 
 

 Giving a clear delivery and employing a variety of teaching methods 
 

 Providing a balance between teacher exposition and children's work 
 

 Giving instructions clearly and checking children's understanding 
 

 Establishing and achieving high expectations and standards 
 

 Preparing resources and materials in advance to maximise lesson time 
 

 Excellent classroom and behaviour management 
 

 Excellent pupil/teacher and teacher/adult relationships 
 

 Realistic expectations for different children 
 

 Self-motivation and enthusiasm 
 

 Sensitivity to the needs of all children 
 

 Giving constructive feedback to children at appropriate times 
 

 Keeping children on task and extended work output 
 

 Developing children's thinking through open-ended questions 
 

 Developing children's self-organisational and reference skills 
 

 Encouraging children to evaluate and discuss their own work and evaluations 
 

 Regularly assessing children's work and using it for future planning 
 

 Assessing own performance in the classroom 
 

 Making effective use of support staff/helpers and ensuring their role is clear. 
  
Classroom Management 
 
We believe that a classroom reflects the teacher responsible and may be successfully organised in a 
variety of ways.  However, there are some essential features which can distinguish quality within the 
classroom.  The following guidelines will help to establish good classroom management: 
 

 Be in class before the children 
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 Establish a focal point for teacher announcements 
 

 Establish clear rules for classroom entry and exit 
 

 Organise children according to their needs using appropriate teaching methods 
 

 Restrict registration/admin. time in order to maximise teaching and learning time 
 

 Provide on-going tasks in the classroom 
 

 Gather resources before lessons begin and prepare the classroom for the next lesson 
 

 Organise furniture effectively to create space and ensure clear 'traffic' areas 
 

 Organise resources to ensure ready access 
 

 Label resources and materials clearly  
 

 Maximise space by restricting storage to essentials i.e. DON'T HOARD JUNK! 
 

 Set an example to the children by keeping teacher 'space' tidy and well-organised 
 

 Insist that children leave their classroom tidy at the end of each day 
 

 Establish clear classroom routines/rules and ensure the children understand them 
 

 Clear resources at the end of each day and prepare for the next 
 

 Check resources frequently and repair, replace etc. when appropriate 
 

 Avoid queues, lines, crowds etc. 
 

 Be positive and broadcast success 
 

 Establish strategies for stopping children and calling for attention 
 

 Use display as an aid to teaching and to celebrate achievement. 
 
 
Quality of Learning 
 
We believe that each child is entitled to a quality learning experience throughout his/her education at 
St. Wilfrid’s.  The following poem provides a model for learning in relation to our Catholic mission: 

 

CHILDREN  LEARN  WHAT  THEY  LIVE 
 

If a child learns with criticism…He learns to condemn. 

If a child learns with hostility… He learns to fight. 

If a child lives with ridicule… He learns to be shy. 

If a child lives with shame… He learns to feel guilty. 

If a child lives with tolerance… He learns to be patient. 

If a child lives with encouragement …He learns confidence. 

If a child lives with praise… He learns to appreciate. 

If a child lives with fairness…He learns justice. 

If a child lives with security… He learns to have faith. 
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If a child lives with approval… He learns to like himself. 

If a child lives with acceptance and friendship… He learns to find love in the world. 
 
The following questions are useful in attempting to provide quality learning experience consistently 
throughout the school: 
 

 Are learning intentions and success criteria clearly explained at the beginning of each lesson? 
 

 Are learning outcomes assessed throughout the lesson?  
 

 Is learning structured with consistent marking and constructive feedback? 
 

 Are the children encouraged to take risks, to make mistakes and to learn from them? 
 

 Are the children provided with opportunities for open-ended and collaborative work? 
 

 Are the children motivated, interested and enthusiastic about their work? 
 

 Are the children making suitable progress for their age and ability? 
 

 Do the children gain satisfaction and take a pride in their work? 
 

 Are the children mostly on task and do they complete each task? 
 

 Do the children know what they should be doing and understand what they are learning? 
 

 Are the children able to work independently and co-operatively? 
 

 Are the children acquiring new skills and building on previous knowledge and skills? 
 

 Can the children retrieve previous learning and knowledge and apply it? 
 

 Do the children use appropriate language and enquiry skills? 
 

 Are the children able to use the resources provided? 
 

 Do the children care for equipment and contribute to their learning environment? 
 

 Do the children exercise responsibility and self-control? 
 
Standards of Achievement 
 
A structured process of monitoring has been established with the aim of identifying and taking specific 
action to raise standards of achievement throughout the school.  Guidelines for raising standards of 
achievement have been agreed as follows: 
 

 Emphasise quality of work and only accept each child's best effort (Our School Prayer starts… 
St Wilfrid’s School, Trying our best in all we do) 

 Monitor and evaluate standards within the classroom, in other classes and schools 

 Plan assessment consistently and use outcomes effectively 

 Set realistic targets for children to improve their performance 

 Make parents aware of expectations 

 Build up self-esteem, celebrate achievements and make frequent use of rewards 

 Motivate and extend children using a variety of techniques 

 Encourage initiative and participation from the children 

 Use homework as a means of extension 

 Share 'best work' with others - children and adults 
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 Use appropriate behaviour and language to model expected behaviour and standards. 
 
 
Curricular Expertise 
 
To see professional development as an essential element in the process of raising standards, 
teachers need to be secure in the subjects they are teaching and have a good understanding of the 
curriculum requirements for the children being taught.  Expertise will be developed in a number of 
ways, including: 
 

 School-based INSET activities 

 External courses 

 Cluster activities, support groups and networking 

 Staffroom journals and periodicals 

 Observation and demonstration of 'good practice' within the school, the local cluster and all 
other sources (even globally) 

 Visits to other schools 

 Staff meetings 

 Consultancy 

 Co-operative planning, teaching and evaluating. 
 
 
Policy Guidance 
 
A range of policies and procedures are to be established to create a supportive framework for 
teaching and learning.  Reference can then be made to key school policy guidelines and proformas, 
particularly those which cover the following issues: 
 

 Curriculum Policy 

 Curriculum Planning 

 Special Educational Needs 

 Marking 

 Equal Opportunities 

 Behaviour 
 
 
Monitoring and Evaluation 
 
A framework for curriculum monitoring is in place to ensure on-going monitoring of teaching and 
learning with the overall aim of raising standards in the school.  The agreed schedule is set out below: 
 

 Headteacher:  weekly scrutiny of short term plans 
 scheduled lesson observations  

scrutiny of work at agreed times and weekly via VIP scheme 
 

 Co-ordinators:  annual scrutiny of subject plans 
annual sampling of pupils' work 
annual discussions with selected children 

 

 Staff:   joint levelling of writing incl with cluster 
annual review of SATs / optional SATs data 
on-going / termly review of pupil learning targets  
termly school assessment system (eg KLIPs)  
 

 SLT:   termly review of School Improvement Plan (SIP) 
termly review of monitoring outcomes  

 

 Governors:  termly review of S.I.P. 
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termly review of performance & provision via committees   
lesson observations by arrangement with headteacher   
annual review of Headteacher’s appraisal cycle 

 

 Adviser/SIP:  termly visits to monitor progress with school priorities  
scheduled lesson observations 
annual review of relevant policy & procedures 

 
 
Staff at St Wilfrid’s are committed to self-evaluation. Teachers review their own work and that of 
colleagues in different situations so that best practise is always aspired to. Proformas have been 
devised to record evidence from monitoring and to provide constructive feedback. Regular 
professional development discussions & appraisal reviews include coaching and mentoring 
opportunities so that outcomes can be evaluated and future actions established. 
 
 
 


